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Professional Employer Services

September 3-7 is National Payroll Week.
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HR TRENDS, NEWS AND INFORMATION

In honor of the hardworking payroll

professionals, this month’s newsletter is dedicated to money and your company.

FLSA Laws by State

Many laws affecting employees’ paychecks vary by state, which can make navigating
them a daunting task. Here is a sampling of frequently asked questions regarding
employee pay. You can also visit your state’s Department of Labor website or contact
your Payroll Account Manager at Nextep for more information.

Law:

What is minimum
wage?

Do | have to give
my adult employ-
ees time to take
lunches and
breaks?

When do | pay the
last paycheck to
an employee I've
fired?

What if the em-
ployee voluntarily
quits?

Can | offer comp
time instead of
paying overtime?

Am | required to
provide paid time
off/paid holidays/
severance?

Do | have to pay
extra for weekend
or holiday work?

$5.85 per hour

No. Must pay for
hours  worked
during meal
times. Breaks
less than 20
minutes must be
paid.

On the next
regular payday

On the next
regular payday

No-comp time is
only available to
state employers.

No

No

$5.85

Not required to
give meal or
rest  periods.
Must pay for
hours  worked
during meal
times.

Within six days

of being fired.

On the next
regular payday.

No-comp time is
only available to
state employers.

No

No

$6.25

Not required to

give meal or
rest  periods.
Must pay for
hours  worked
during meal
times.

Within seven

days of being
fired.

On the next
regular payday.

No-comp time is
only available to
state employers.

No

No

$7.50 for ages
18 and over;
$7.00 under 18

30-minute lunch
and two 15 min-
ute paid breaks
for hotel-room
attendants
every  seven
hours.

At the time of
separation if
possible, or on
the next regular
pay date

On the next
regular payday.

avail-
state

No-only
able to
employers.

No, but if you
do, you must
pay out vaca-
tion balances to
termed employ-
ees.

No

There are two rules of thumb when it comes to state law:
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1. When state law differs from federal law,
employee the most.

use whichever one benefits the

2. If a company policy allows for extra benefits that state laws don’t mandate (30
minutes for lunch or extra pay for working weekends for example), you must
allow it consistently or else formally change the policy. It is crucial to keep
your company handbook updated and be consistent in how you treat employ-
ees; your company practices set a policy that the law will expect you to follow.
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