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WORKPLACE VIOLENCE

CORPORATE HEADQUARTERS:
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Norman, OK 73072
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Violence is the fastest growing problem in the American workplace.  The statistics on violence in the
workplace alone are startling.

Workplace violence is categorized in one of four ways, based on the perpetrator’s relationship with
the company:

• One out of four workers will be victims of some
form of workplace violence.

• 17% of all fatalities are homicides.

• Homicide is the second leading cause of occu-
pational fatalities.

• 39% of women who died at work were murdered.

TAKE SAFETY PERSONALLY:

MAKE IT A PART OF YOUR
DAILY ROUTINE.

THINK SAFETY!

Employment-related violence
The perpetrator works for, or formerly worked for
the same company as the victims, and the violence
is rooted in conflict arising out of the business
relationship.

Personal relationship
The perpetrator has a personal relationship with
a current or former employee (e.g., boyfriend,
girlfriend, domestic partner or relative) and enters
the workplace to commit a violent act against the
employee or co-worker.

Service recipient
Someone who has a legitimate business reason
for being on your premises (e.g., a customer,
client. patient or vendor) commits a violent act
against one or more employees.

No relationship
A person with no connection to your company
enters the workplace to commit a violent act.

Risk Factors for Violence
• Exchange of money with the public

• Inadequate security

• Working alone or in small numbers

• Working late hours or early morning hours

• Working in high crime areas

• Excessive job stress

• Downsizing

Guidelines for Managing the Risk
• Provide Security on site

• Require Employee Photograph Identification
Badges

• Require Visitor Identification

• Restrict Deliveries and Messengers to the
reception area

• Establish Key- control system

• Secure Parking Area


